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We Believe …
●	 In promoting excellence in academics and research 

●	 In equal opportunities for all

●	 In fostering a sense of belonging 

	●	 In tapping into Israeli society’s pool of talent across the board

	●	 In enhancing knowledge in a spirit of openness, pluralism and tolerance

●	 In social responsibility and in working towards a better world for all 

We believe in the power of diversity to promote these goals.

Commitment to Diversity
Israeli higher education is changing its face. 
Extensive efforts and budget are being devoted 
to widening accessibility for underrepresented 
groups. Higher education is universally 
considered the best path to social mobility 
and to tackling cultural and socio-economic 
inequalities. Over the last decade the number of 
Arab students in Israel has doubled and special 
colleges for Haredim have been opened. 

The Hebrew University has been leading the 
way, putting accessibility high on its agenda. 
We have explored the best practices for 

inclusion, experimenting with innovative 
and ambitious programs for attracting and 
bolstering talented students from minority 
groups.   We have created the infrastructure by 
opening new units and bringing in professionals 
to support these major changes. 

Important changes can be seen in our student 
body and in the campus culture. And yet, the 
journey ahead of us is long and challenging. In 
these pages, we invite you to embark on the 
journey of inclusion and diversity at the Hebrew 
University of Jerusalem.

The Hebrew University is 
committed to diversity and 

inclusion by virtue of its 
ambition to continue to be 

an excellent university and to 
realize the talent and potential 

in Israeli society as a whole.

Prof. Barak Medina, Rector
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Why Diversity and 
Inclusion? 
A university that promotes diversity and inclusion is a university that fosters equality; that allows 
each student to feel welcome and protected; and that creates an ideal setting in which students 
can flourish academically, socially and personally. A diverse university campus that offers a variety 
of life experiences and perspectives, nurtures a tolerant community that reflects a broad range of 
world views, identities, religions and cultures. 

In this way, the academic world, before young adults enter the workforce, offers a rare forum for 
advancing equality, tolerance, and mutual respect between diverse groups for the benefit of a 
shared Israeli society.

It is with this in mind that the Hebrew University aims to create a safe and accepting academic 
environment, free from discrimination and harassment, that allows for members of different 
groups and communities – Haredi, Arab, LGBTQ and more – to interact on an equal footing and to 
feel a sense of belonging. 

By boosting social inclusion, the Hebrew University is opening the doors of advanced science and 
research to new minds and to perspectives that would otherwise be excluded. In turn, this makes 
the Hebrew University an ideal incubator for Israel’s future leadership.

DIVERSITY IN NUMBERS (2021)

Paying it Forward
Sara Abeba, 29, is pursuing a dual degree in 
social work and law. Born and raised in Netanya, 
her parents immigrated to Israel on the 1991 
Operation Solomon airlift of Ethiopian Jews. 
Her mother has worked as a cleaner since her 
father’s death several years ago. 

The scholarship she received has been of 
significance to her for two reasons: “First is the 
understanding that there are people who feel it 
is important to give of themselves and contribute 
to society. This makes me aspire to reach a 
situation where I can help and give as much as 
possible. The second is the economic side: my 
family does not have the ability to support me 
financially and undoubtedly, the scholarship has 
filled this void.”

Sara is already making good on her promise to 
give back to society by working at the Perach 
student social impact program. She will be doing 
her legal internship at a large Tel Aviv law firm.

Being the first in my family to go to 
university pushes me to succeed and 
to be an example and a role model.

Sara Abeba, Law and Social Work undergraduate
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The tutoring program has been 
valuable to me, not just for my 

studies but it also provided me with 
an opportunity to talk to students 

who are close to finishing their 
undergraduate degrees. I have learned 
a lot from their experiences and how 
they handled the same difficulties that 

I have been going through.

Rojeh Gharfeh, International Relations 
undergraduate

The Challenges 
For many Israelis the university campus is often the first place that they have a significant and 
ongoing encounter with “the other”. This is because the Israeli education system has separate 
schools for Arab and Jewish youth, as well as for religious and secular Jews, many places of 
residence are homogenous, and most Arab and Haredi youth do not enlist in the army. 

For students from the sociocultural or geographic periphery, and for other students who are the 
first in their family to attend higher education, there can be intense feelings of uneasiness at the 
University. Some examples of the challenges they face include:

	● Language challenges for most Arabs and new immigrants for whom Hebrew is their second (or 
third) language.

	● Cultural barriers for Haredim who are used to gender segregation.

	● First Generation students’ unfamiliarity with academic “know how” and less social and 
intellectual capital.

	● Lack of sense of belonging as political and social barriers lead to feelings of marginalization.

	● Disparities in education as not all school systems equally prepare students for advanced studies 
and access to resources vary between different communities and regions.

	● Financial challenges for a high proportion of the students from underrepresented communities.

	● Demographic variations where Arab students are an average of five years younger than 
their Jewish counterparts and Haredi students often have 

 large families to care for.
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Equal Opportunity 
for All
The Hebrew University has several professionals and programs in place to 
ensure that our students have the means to thrive.

	● Fulfilling academic potential: Diversity 
liaisons and faculty coordinators provide 
proactive guidance and help students 
access available services.

	● Closing academic gaps: Assistance includes 
study skills workshops, Hebrew and English 
courses, accredited supplementary courses, 
private tutoring and peer mentoring.

	● Financial support: Ensuring a level playing 
field through scholarships.

	● Faculty mentoring: Matching each first-year 
student to a faculty member who offers 
them guidance and advice.

	● Psychological services: Subsidized help 
for students struggling with personal 
difficulties.

	● Remedial tutoring: Diagnosis and support 
for students with learning disabilities.

	● Leadership programs: Special programs for 
select groups of students teach leadership 
skills and promote community involvement.

	● Career guidance: Culturally sensitive 
employment services and counseling 
including job application techniques, 
internship programs, workshops, and job 
fairs. 

Education for Life
Elior Omer is few months away from 
graduating a degree in Computer Science, 
yet a quick glance at his family’s story shows 
this was by no means the obvious outcome. 
His mom, Ketty, didn’t graduate high school 
and has been unable to work for as long as 
he can remember. His dad, Menny, has also 
been in and out of work following illness and 
injury. 

Yet also for as long as Elior can remember, 
his parents infused in him the supreme 
importance of a higher education. “My 
parents haven’t had an easy life,” says Elior, 
“but my dad always told us that ‘the only 
thing that nobody can take from you in life 
is your education’. I am so pleased to be 
making them proud of all I have achieved.”

Indeed, Elior enlisted in an elite army 
intelligence unit where he met his now 
wife, Noa, a Hebrew University medical 
student. His army service led quite naturally 
to his computer science studies. Elior is a 
participant on the ISEF leadership program 
(Safra Family Foundation) for first generation 
students which provides him with a 
supportive community and through which he 
also volunteers as a mentor for high school 
children. 

The ISEF leadership program 
is so much more than just a 

scholarship – it provides a place 
to turn to, a community of 

friends from similar backgrounds, 
and opportunities to help others. 
The program pushes us, not just 
to get by but to truly succeed.

Elior Omer, Computer Science 
undergraduate
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Encouraging a 
Diverse Student 
Body
At this time, special efforts are directed 
in support of Arab and Haredi students, as 
well as those who are the first generation in 
their family to receive a higher education, 
including students from the Ethiopian 
community. Some of these efforts include:

	● Planning ahead: Programs for high 
school students from disadvantaged 
backgrounds promote university studies.

	● Preparatory programs: Pre-university 
study programs for students from the 
socioeconomic and cultural periphery.

	● Guidance and support for applicants: 
Assistance with the Hebrew University 
application process.

	● A variety of admission routes: Multiple 
entryways to maximize admission 
opportunities.

	 ●	 Advanced degrees: Encouraging 
students from underrepresented groups 
to continue towards higher degrees.

 Because neither of my parents were 
educated, I had a strong urge to 
earn a degree as soon as I could. 

And I couldn’t have picked a better 
place to study than the Smith Faculty. 

If I’m having a hard time, there’s 
always someone willing to listen 

and help – whether the staff at the 
Center for Students with Learning 
Disabilities, or the coordinator for 

Haredi and formerly Haredi students. 
Everywhere I go, people are helpful 

and nice.

Daniella, Biochemistry and Food Science 
undergraduate

Signage in three languages 
throughout the University

Building an Inclusive Campus
To belong means to see one’s self as part of the physical, cultural and 
academic space.

●	Curricular and extra-curricular 
opportunities for interaction including 
multicultural events, language exchange 
programs, interfaith study groups, and 
courses and clinics on multiculturalism.

●	Cultural events including social activities 
and campus-wide and dorm celebrations of 
diverse cultural events, holidays and special 
dates.

●	Diversity in recruitment including students 
at all degree levels, academic and 
administrative staff.

●	Building cultural competence with learning 
opportunities for faculty and administrative 
staff including professional development 
workshops, lectures, and field trips.

●	 Linguistic, religious and cultural sensitivity 
including multicultural academic calendar, 
designated places of prayer for Jews, 
Muslims and Christians, and University-wide 
signage in Hebrew, Arabic and English.

●	 Sexual and gender sensitivity including 
gender neutral bathrooms on all campuses, 
range of gender and family types on 
official forms, and availability of subsidized 
counseling. 

●	A University administration dedicated 
to diversity including the Office for 
Diversity and Inclusion, the Unit for Equal 
Opportunities in the Dean of Students’ 
Office, and diversity officers in each Faculty 
and School. 
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Rabbi Yosef Miller grew up in the Haredi world 
and attended the prestigious Hebron Yeshiva. 
In his mid-twenties, alongside yeshiva study 
and teaching, an interest in the changes taking 
place in Haredi society led him to research 
fellowships in the Van Leer Jerusalem Institute 
and the Shalom Hartman Institute. 

At a certain point, Yosef realized that in order 
to take his research to the next level, he 
“needed to go to university in order to gain 
the tools to do more”. At the age of 28, and 
on condition that he make up the English 
requirements, he enrolled in undergraduate 
studies in philosophy at the Hebrew University. 

One of the biggest challenges for Yosef at 
the University was adapting to the academic 
methodology. With some helpful professors 
and a lot of hard work, Yosef graduated and 
moved directly on to a master’s degree. 
In parallel, he participated in the Shluchei 
Tzibbur leadership program for Haredi 
graduate students. 

Today, as he contemplates doctoral studies, 
Yosef is also a teaching assistant in the 
Department of Philosophy and teaches Jewish 
Thought and the Philosophy of Halacha in 
yeshivot and colleges. In addition, he is on the 
staff of the Shluchei Tzibbur program, helping 
incoming students to navigate their integration 
into university life.

My years of intensive yeshiva study 
didn't prepare me for the different 

style of study that I met at the 
University. It took me time to adapt 

to the academic approach, the 
style of language and the forms 

of assessment. Four years on, I still 
sometimes struggle to understand 

what is wanted of me.

Rabbi Yosef Miller, Philosophy graduate student

The Tools to do More

 45% OF ALL HAREDI DOCTORAL 
STUDENTS IN ISRAEL CHOOSE 
TO STUDY AT THE HEBREW 
UNIVERSITY.

INCREASE IN HAREDI STUDENTS

2014 2015 2016 2017 2018 2018 2020 2021
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I am trying to push for diversity, 
both in the School of Social Work 
and in the University as a whole. 
We didn’t used to have students 
from East Jerusalem and now the 
numbers are rising each year.  I’d 

also like to see the number of 
Haredi students rise. 

The University should reflect 
Israeli society. This process can 

only go hand-in-hand with a deep 
understanding of the various 
population groups. I have no 

interest in making Haredi students 
secular – rather, I want to see them 
using the knowledge and skills that 
we give them here to advance the 
communities in which they live. If 
we succeed in this mission, it will 
benefit Israeli society as a whole.

Prof. Mona Khoury-Kasabri, 
Vice President for Strategy and Diversity 
and former Dean of the Paul Baerwald 

School of Social Work

The Office for Diversity 
and Inclusion 
The Office for Diversity and Inclusion is a University-wide body that is responsible for determining, 
guiding, and advancing overall policies, strategies and models to advance diversity at the Hebrew 
University. Responsibilities of the Office for Diversity and Inclusion comprise:

● Designing policy regarding diversity and inclusion

● Initiating and leading workshops for faculty and staff

●	 Promoting a more inclusive physical and academic campus environment and ensuring that all 
communications are in multiple languages

●	Creating and supporting platforms for interaction between students from different groups, both 
academic and extra-curricular

●	Outreach to communities that are currently underrepresented 
 at the University.

Interfaith study group
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The Center 
for the Study 
of Multi-
Culturalism 
and Diversity
How can Israel create a common public sphere? 
Can there be a national identity or characteristics 
of a core, shared citizenship with which everyone 
can identify? What should be shared and what should 
remain separate? 

The Center for the Study of Multiculturalism and 
Diversity (CSMD) is a greenhouse for research and 
ideas on issues of multiculturalism, diversity and 
shared society on both an academic and a practical 
level. In order to initiate academic discussion and 
feed the public discourse on these issues, the Center 
funds multiculturalism research, grants fellowships, 
initiates research groups and offers seminars at which 
researchers and professionals present their work, and 
to which the University community is invited.

The Clinic for Multiculturalism 
and Diversity
One of the CSMD’s key programs is the Clinic for the Study of Multiculturalism and 
Diversity. The interdisciplinary nature of the Clinic allows for a holistic treatment of 
a host of burning cultural issues. 

The Clinic’s Cultural Accessibility of the Juvenile Probation Services project seeks to 
encourage access to the justice system, promote alternatives to arrest, and foster 
true rehabilitation prospects. The Profiling Project seeks to end ethnic discrimination 
through legal petition. The case was supported further by an information campaign 
on profiling entitled Stop Profiling: Look at Me, which aimed to increase awareness of 
this phenomenon. The Clinic also works with the transgender community to combat 
stigma and harassment including police violence and barriers to gender reassignment. 

The popular year-long clinic course for students from any faculty is run in 
cooperation with the Faculty of Law and equips students with the theoretical and 
practical knowledge on issues of multiculturalism, to hold an intercultural dialogue, 
and to consciously study dilemmas pertaining to the various communities in Israel.

 At the Clinic, multiculturalism is expressed in the 
variety of the content, the nature of the cases we take 
on, and in the wide range of populations we represent. 

No less important, is the diversity of the population, 
the cultures, the discourse, and the broad academic 

thought, that is ventured in the classroom.

Nisreen Alayan, Adv., Clinic Director
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Timeline of Diversity 
Promotion
Over the last 15 years, the Hebrew University student population has diversified significantly.  We 
will continue to make efforts to include additional qualified students from across all sectors of 
Israeli society, especially from groups traditionally underrepresented in higher education. 

2008  Council for Higher Education launches Initiative for Arabs in Higher Education

2010   The Hebrew University establishes Equal Opportunities Unit 

2 0 1 1   Council for Higher Education launches Initiative for Haredim in Higher Education

2012   Haredi leadership program begins

2012  Leadership program for Ethiopian-Israeli students begins

2014  Preparatory program for Haredi students, launches

2014   Preparatory program for Arab students from East Jerusalem launches

2015   Center for the Study of Multiculturalism and Diversity opens

2017  All faculties and schools assign Diversity Liaisons 

2017   Active steps begin towards promoting gender equality in faculty recruitment

2018  University Management adopts a Diversity and Inclusion Vision and Policy

2018  Campus-wide signage is in Hebrew, Arabic and English

2019  University Administration establishes Office for Diversity and Inclusion 

2019  Career Center opens with special divisions for underrepresented population groups

2021  Prof. Mona Khoury-Kasabri is appointed as first Vice President for Strategy and Diversity

2030 Projected: Proportion of Arab students and faculty will reflect their proportion in the population 

Overcoming the 
Odds to become
a Doctor
Doaa Ghanayem grew up in the northern 
Israeli Arab town of Sakhnin where she was 
constantly surrounded by the warm embrace of 
her extended family – all of whom she looked 
up to. Progressing through school, Doaa was 
an excellent student. Studies came easily to 
her and her natural curiosity drove her to 
work hard and succeed. She began to dream. 
She dreamed of university, of a degree, of 
becoming a doctor. 

Overcoming stereotypes and barriers, Doaa 
was accepted to become a medical student at 
the Hebrew University. Like all beginnings, at 
first it was not easy. Faced with a new home, 
new people, new culture and a new language, 
Doaa struggled to fit in. One particular lecturer 
noticed her difficulty and encouraged her to 
get the help that she needed. At the graduation 
ceremony he remembered that moment and 
told her “You see, you made it!” 

Today, Doaa is a doctor, doing her residency 
in the children’s department of the Carmel 
Medical Center in the north of Israel. She is 
pleased to be serving as a role model to so 
many in her home community and beyond.

I knew I was different, and I felt 
that being part of a minority really 
weakened me. I decided to do my 

best to belong.

Doaa Ghanayem, Medical student
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Extra-Curricular Activities
Experience shows that interaction 
between students rarely occurs unless 
suitable frameworks are provided. The 
University seeks to foster multicultural 
interaction among students by means of 
activities that center on shared social or 
academic interests. 

Leadership Programs 
Student leadership programs offer 
leadership skills training to select 
groups of students, and enable them 
to give back to their communities and 
encourage the younger generation to 
consider university studies.

The Center for the Study 
of Multiculturalism and 
Diversity
The CSMD aims to build capacity for a 
more pluralistic and inclusive campus 
and society through its workshops, 
research and clinics.

Select Philanthropic 
Opportunities
The Hebrew University has invested considerable efforts and resources to 
ensure that it will be a diverse, pluralistic and tolerant academic community. 
We welcome partners who share our vision as we expand our efforts. 
Programs which need support include: 

Summer Language Courses 
These preparatory courses help students to meet necessary language requirements 
(Hebrew and English) before the start of their first academic year, freeing up time 
and energy once the academic year begins. 

Mentoring and Academic Support 
Student mentors and tutors help newer students in individual and group sessions. 
Such peer-to-peer assistance provides academic, practical and emotional support.

Scholarships 
Scholarships help to bridge socio-economic gaps and provide an equal opportunity 
to all students to benefit from all that a university degree can offer.  Scholarships 
for graduate studies can also encourage the best students to consider graduate 
studies where they otherwise would not have thought it possible.

Workshops about Graduate Studies 
Workshops and activities encourage especially talented students from 
under-served backgrounds to consider extending their education beyond an 
undergraduate degree, evening the playing field and opening up opportunities for 
advancement in academia, or the public, business, or nonprofit sectors.

University, Israeli and Pride flags 
during LGBTQ Pride Month20 21



A Long-Term Vision: 
Swinging the Pendulum

A University is a place where the universality 
of the human spirit manifests itself. Science 
and investigation recognize, as their aim, 
the truth only. It is natural, therefore, that 
institutions which serve the interests of 
science should be a factor making for the 
union of nations and men.

Albert Einstein, The Mission of Our University, 1925

The Hebrew University is committed 
to realizing the full potential in 
Israeli society and training its future 
leadership. A diverse campus breaks 
down barriers and stereotypes leading 
to greater collaboration within the 
University and beyond. Guiding our 
student body towards tolerance of 
difference reinforces Israel as a vibrant 
and democratic country by bridging 
social and economic gaps, encouraging 
critical and innovative thinking, and 
enriching the overall mosaic of Israel. 

We invite you to partner with us in our 
ongoing endeavor to build a diverse 
and inclusive Hebrew University.

AMERICAN FRIENDS
T: +1.212.607.8500
Toll Free: 1.800.567.AFHU
E: info@afhu.org
W: afhu.org

AUSTRALIAN FRIENDS
T: +61.2.9389.2825
E: nswfhu@austfhu.org.au
W: austfhu.org.au

BRITISH FRIENDS
T: +44.20.8349.5757
E: friends@bfhu.org
W: bfhu.org

CANADIAN FRIENDS
T: +1.416.485.8000
Toll Free: 1.888.HEBREWU
E: info@cfhu.org
W: cfhu.org

EUROPEAN FRIENDS
T: +972.2.5882809
E: europeanoffice@uhjerusalem.org
W: efhu.org

ISRAELI FRIENDS
T: +972.2.5882840
E: israelfriends@savion.huji.ac.il
W: alumni.huji.ac.il
W: shocharim.huji.ac.il

LATIN AMERICAN FRIENDS
T: +972.2.58829427
E: arielab@savion.huji.ac.il

SOUTH AFRICAN FRIENDS
T: + 27.11 .6 45.2567
E: safhu@beyachad.co.za
W: safhu.co.za

THE HEBREW UNIVERSITY OF JERUSALEM
 +972 2 588 2804

 donorservices@savion.huji.ac.il

 campaign.huji.ac.il
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